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ABSTBACT 

" Bay 1977 graduatflis of the Onitersity of North 
Carolina at Greensboro were surveyed in. the inter of 1977-78- The 
665 responses to the sailed questionnaire were representative of the 
1,065 graduates. Xtt the presentation of findings^ differences* by • 
school and degree level are noted. At the bachelor's degree level, 
the 538 r^sptottses vere' also ezaained by sex andgrace fqr each school. 
At the aster's degree level^ analyses across schools were made only 
by sex. 19 doctoral level responses were ezaained by school of 

Bs^r and in aost insf^tances. are reported as a single group. 
Bighlights are presented oti graduates* eaployaent status., background 
characteristics, educational plans, satisfaction with* apj^r and 

--.j?iall.esfe*:»aiMij^^^ 

charactfiE'isticTs, life style preferences, coapetencies possessed^r and 
coapetencies enhanced. A saaple survey is appended. (SV) 
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• ' • % Preface * ^» • ^ ♦ 

. ■ . » ff , - • . ■ , ■ . ' . ■ 

Thtt Office of Invtltutlonal Research, in cooperation vlth the Career Planning and Placement Off ice » surveyed 
May 1977 graduates of U^iC-G in the Winter' of ^1977-78* Surveys were sent to the 1022 graduates for yhocn currant 
mailing addreaaes ;we're available* After the initial first class mailing *in November, a bulk-rate second mailing 
to'^ll non-> respondents li^4)ecem^or was follovoi^ by a third mailing in January* The third mailing included a 
pers^nal^xed note from the appropriate dean or department head requesting the graduate* a cooperation* The first 
TMiiling ^resulted in approximately a«30X r.esporkc rate* .Another lOX responded to the bulk-rate second mailing. ' 
The personalized* third, mailing yielded respoiyei froit^an additional 25% of the graduates, bringing the overall 
reaponse rate to 6^SZ. « ■ ^ 

Analysis of the 665 .responses ta the survey. across all dejprce levels, leads us to conclude that the rcsponaea 
recolvejd are representative of all 1065 Hay 1977 graduates, this conclusion is based upon the face that similar 
response patterns vece evident between early and late responders and the fact that comparisons of^known charac- 
teristics between the sample respondent , and total graduate ^populations yielded no significant differences* 
Essentially similar percentages of respondents To *%ach ofi the three mailings repcA'tqd their current primary 
activities to be employment, further education, or Job hunting. ...Comparisons .with university student data indicate 
that respondents were generally representative of UKC-C graduates with regard to age, face, sex, and school o£* 
major* . > > i .* ' . * • * • 



The Highlights report the major f india»^^ the nudy in t'b«ir simplest form noting differences by school^ and 
degree level. At the bachelor's degree level, the 638 responses were alsof examined by &ex and by race' for each 
school. At the master's degree leVel, analysed across schools werc\mad^only by sex* The nineteen doctoral level 
responses were exomined by school of major and^ are report.ed as a slng^le group In most instances* 

Tables 'are currently being produced in t^e UNC-G Office pf Institutional RescarclK to siSov breakdowns of all 
yp7 J^^^EiSuJ^.^SiJt^^^ •T?^.^9* "M**t€r's de;(»t:ee 

pients- highn^ght differences by school ^id by sex. A series of short 10-15 page reports on various aspects' 
he survey is. planned. Topics to be addressed by these reports include sample description, employment status,^ 
re^fo»rces used in seeking cmployKont, job chaiacterist^ics 'of cmployxifd persons, satisf act iorf with job, educational 
*plans^ satisfaction witli major and college, attitudes and values, 'and competencies gained. Requests for special 
aha'^yseS' are encouraged. ^ * **" . 
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, mCHHCHTS 
BACKCROWD CHARACTERISnCS 



- 41X^i the Itay '77 baccalaureate reclplente ware 24 yaare old or older during their laet^emeater an^lled* (Q3) 

- Si« to nine months after graduation^ 64X of baccalaureate recipients are still single. 65X of the woioen . 
^ and 62X of the ven receiving baccalaurtete degrees a*re unoarricd six to nine montHs ef tar graduation* (Q5) 

- QNC-C graduates tend mo have followed traditional sex- typed nAjors«« 44X of baccalaureate recipients froo 
the Scfiool of Business and Economics vere nale» while nales account for only 15t of all baccalaureate 
graduates. All Or all but one; of the respondents froa the School* of Kiirsiag* Home £conoaics» and Education 
are fenile. (Q8) . ^ • r ^ ' f • • ' * 

The schools with thejlhighest peVcentagc of ^aduates reporting e final CPA above 3,5 vere Arts and Sclenees 
(29X)» Music (24X), «bd Education (20X). The'schools vith the stnallcst percentage of students with cuoaulative 
GP^ a above 3.5 vere Kuraing and'BPER (both 6X). (Q9) 4 ^ 

• I * *• ' * . • ... 

35X or baccalaureate recipients, are eligible ior teacher certification i)s a reinlt of a teacher edi;catlon 
prograia completed at UNC-G. (Qllb) *, 

90X of all bachelors degree recipients, Si&X^.of all master's degree recipients^U|ji'^^iBX of all ddictotal degree 
recipients- remained in North Carolina aix months^r vtore after graduation* § 

Appr0xima.tely 58X of bachelors degree recipients, 65X of misters degree recipients, and 53X of doctoral 
^ recipients vere^ re^idlt^ in the eleven county; Area C economic pli^nfng region six tonight months after *^ 
ikrsjduatiqri. The area "6 economic planning region consiots of Alanunce, Caswell, Davidson, Davie, Forsyth, 
^uiljord, Randolph, Rockiii^Ham, Stokes; ^urry and Yadkin count ics." 

Pi. .^*d.V»*^^> o*^i^^^^iL. 9*?^ -f ^Q»!Jthe .ajrea G rejlqn, 83X of the^^bacbelqrs degree reclpient;^^, . 

83Z of the master? degree recipients and . 70X of £he doctoral degree recipients vere tesldlii^ within the 
ele'vtn county*- region) six to eight tnonths after gtaduacion. r:- . 

■■ . ; . ^ V ■ • " ■ * •' ■ ' ' ■ ■ 

. ' . .'ji ■ t ■ ; ■ . ■ 

Of those graduates' who originally <pame' froai^Korth Carolina, the percentages of bachelors, masters and 
doctoral degree recipitoncs who remained^ vixbln the:^{itate after graduation were SOX, 55X, and B5X respectively. 

Of those, graduates who responded that' ^hey wtfre employed and were originally classified as out-of-state 
' residexHik, 4.8X of bachelors degree r£c:lpi'en^ 67X of masters degree recipients and 16X of doctoral degree 
recipi^ents vere employed in North patollna. ' \ ■ 



mCHtlCHTS 
EMPLOYKEKT STi 
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Prioary ac^lvicUs r«porc«d 6 Co 9 sonchs «fc«r graduati 

for bACcalaurMCe degree reclpienCt, 77t ecnployed (ToMjt S • 521^ 
for wsccrs degree recipients, 78X eoploytd (Total K - Ittt) 
for doctoral degree reciplent8»95X evsployed (Total 23 - 19) 

for baccalaureate degree recipients, 6X reported that they were currently seeding eoployvent 
for aasters degree recfpients» 131 reported currently seeking enployaent 
for doctoral degree recipients, 0 reported currently seeking enployocnt ^ . ^ ' 

for baccalaureate degree recipients* 12X enrolled for aore education 

for mastirrs degree recipients, 71 enrolled for more education 

for doctoral^degree* recipients, 5X enrolled for more education (1 individual) 

Itemaining 2 or 3 percent are not seeking employment at present 

y * . ■ ■ 

There is an increasing use in fche Job search^of university career planning and placement servlcea at higher 
degree levels* 57X of bachelor degree and, 63Z of masters degree recipients reported making cxtenaive or moderate 
use of the Career P.lanning and Placement Center's resources* (Q16B) 

There is similar use made of newspaper ads at all degree levels but greater use is made of professional associati 
and Journals at the higher degree levels* (Ql6l) 

The greatest barriers to Jobs for bachelors and masters degree r<iipients were seen as •'tight- Job market in 
my field" and "binding a Job with desirable characteristics"; for doctoral recipients "flndljig a Job with . 
desirable characteristics" was seen as the greatest barrier to ';eoployment«* (Q17) 4 , * 

■ . • ■ • ' * > 

^Bn^'^b9ccmhmwm^t», 94X <rf ma»tmr^ wt lOOX^ doctoral ^4^^ w)^. xapogtftd iQb.,t^tle#. , 

ase in positions classified as professional and technical, administrative ajjd . managerial , or non*routine 
sales. CQ18) 



^ IICHLICHTS 



PgLOYKDir STATUS 



/Avtrn« •«nuftl incoiw reported lor b«ch>lort dttr»t r»cipltnt« Mming ovtr $5,000 im» $9,332. 
Tb« hlglMSt Mlary reported $177555 ^1 
both aodo And Mdlan ftll btcvoon $9,000 and $lO,06O 
av«rasts by ftchoon rangs froo I6»203 $10,609 j 
79X raportad over $6,000 (Q20) ^ 

A^raga annual IncoM raportad »r oaattri dfKr aa recipients aarolog ov^ir $5,000 vas $12,971 

nadUa i«a approxlbatalV $12,000 . ; 

nodal salary grouping wa» $10,000 to $11,000 

avaragaa by acbool rai^ iro«^i0,637 to $17,911 

ranga ia up to $25,000 • 

SIX raportad ovat $10,000^ (Q20) 

Avaraga annual Incona rap^tad for doctoral da graa recipients was $1S,267 

ranga waa ftooi $12,-500 to $26,000 ^ . . 

■odal salary grouping nas $18;<XX) to S19,000 

Mdian vaa approxinataly $18,333 ^ 

avaragaa by schools ranga lro» $15,500 to $19,330 

,9AX raportad over $15,000 (Q20) . , 

Roughly 1/i of ewployad bachelors degree recipienta work in private companies or are self-ea?>loyad, 1/3 
vork in hi^r education (3X) or school ayatana (27X) and 1/4 work in hospital* or clinica. The rctaaindar 
work for 'gcyvcmnent or other noofjprof^t orfianlrations. (Q19) 

; v5^^ 

One-half o£- /employed wasters dcgrea recipients are employed in higher education^ (18X) or school syatcws (3ZX^AAre 
employed in prlvate|^ustry or self cnployad; 4X are employed in hospitals or cllnlca; 15X are employed in 
government qV other Wn-ptof it organixations. (Q19) 

S2X of the 17 doctofal degree recipients who responded are employed in higher education (65X) or school ayatems (.It 
The other 3 individuals ane employed In a hospital^ a small private company or are self-employed. ^ (Q19) 

8AX and 881 of bdchelot^s and masters degree recipients respectively report employment directly or somewhat 
related to tbelr field of study. (Q21) 

0{ those who felt they were eoployed outside their major field of study ever 1/3 cited reaaona other €han 
""could not find an appropriate Job in that field". 17X of the bachelors degree recipients and 21X of the 
maat^rs dejgrcc recipients reported that they bad "developed a new career interest**; lOX of bachelors degree 
recipients reported being a "graduate of a field of study which is difficult to relate to a specified Job**; 
other "responses included '*never planned to «rork in that field**, and ''geographic inaobility'*.(Q22) 



HICHUCHTS 

, ' • EMPLOYMEKT STATUS ^ ^ 

Itoughly 1/3 of |}«sr«« recipients ot «ll levels cociftideiW th«M«lves underevploycd* About 1/3 of the bech«Jlore 
end neerly 2/3 of the eiAstcrs degree recipients report holding jolVthet do not require their present level 
of eAieation. (Q27 end Q29) ^ * ^ ^: 

98X to 90X perceive their Job* to be ''the sene es** or "'better thsa" those of their clesemtee* (Q26) 

81X to 87% et %11 degree levels report thet overell they ere highly setisfied vith their Job; 91X of ell 
respondents feeling »oderetely or highly^ satisfied vith the type of work they do* (Q23} 

Of the 33 Items on the survey relative to employn^nt status. tKerc %rere significant differences by race for 
only twONit^s. More black graduatfs rated themselves underemployed (A6X} than whit%s (32X) and more blacks 
(131) made extensive uee of public employment 'agencies than whites (09Z). Employment categories, income, 
sources of Job s^lsfaction, rate of untmployment^ career potential of current Job» ctc.|Vertf not slgnif icantlj 
different for black and white graduates. (Q12 and Q29) 
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WOIUCMTS ^ 

• , • ' . ■ ^ 

EDUCATIOHAL FIA»3 

• of b««h«lors d«frM recipients expect to eventually earn en advanced degree. 1 IX expect to earn a 
doctorate. (QW -if 

- 3ax of Mscera degi^^a recipients expect to ultlMtely esrA a doctoral degree. (QX) 

- 14X of bacbelors degree recipients and 12X of the nasters degree rec£plents are presently enrolled in a 
degree program* (Q32) 121 of the hachelors degree recipiei|Mi and 7t of the masters degree recipients consider, 
further education to be their primary ectivity. (Q12) 

Mote baccalaureate graduates of the College of Arts and Sciences (26%) vere enrolled in a degree ptogram 
by mid-winter 1S78 than were baccalaureate graduates of the other six schools (09X). (Q32) 

- KUrsing graduates had the smallest percentage of bachelors degree recipients pursuing education (Oil)* <QA> 

- 82X of thbse enrolled in graduate school are enrolled for 9 or more student credit hours. (^34) 

- Kearly 2/3 of those enrolled In a .graduate degree program at «any level- are In R.C. colleges or universities 
and nearly 701 are In public 4 year Institutions. (Q33) ^ *^ 

- 29X of bacca laureate degree recipients and 281 of the masters degree recipients who aVe currently enrolled 
for a higher degree are enrolled ab UKC-C. (Q35) 

«^ 

- 6n of all graduates who responded felt that they srli better prepared for ^further study than graduatea of 
other institutions. (Q37) 

• BUck grsduates were statistically more likely to-be enrolled for further education In private universlJUa 
or in institutions o«it of N.C. However » only four black students were Involved 'in this comparison* There was 
no other significant difference by race with regard to educational plans. (Q30'-Q37) ^ 

• ■ >, ^1 " ' 
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ORC-C Mniort frov aorc food of* tbeir alM mUr 6 to 9 aonthMf^aftcr gradoAtl^oo. In April of 1077« 70X 
of 492 grodMitlns Molort sold thoy would chooaito s'^duatc fro« UKC-G If thoy could tCfrt ovor again. 
Tho. follc«#lng vlfitcr. $IX of 516 baccalauraaet graduataa gavt a poaltiv* raapooaa to tha mm auaation. 
(043 and '77 Senior Survey itan #193) ' # 

Changaa in attitude temrd U1C*C are nore pronounced for ^lack gr^.duacea^ tbasr for white gradwatea. Zn^ ' 
April, 44t o f t h e black aeoiora and 721 of cbe white, aeniora aaid they would chooae to attend UlC-G 
again* When the aa«e pool of bachelor* a degreei recipienta ware aurvtyed the following winter, 46X Of the 
black graduataa and 801 of the white graduataa ^id they would chooae UII&-C if they could atart over aaain. 
(043 and '77 Senior Survey iten #193) " , 

, There were no aignificant differeocea by race on any of the aurvey ite«a concerning aatisfaction with * ^ 
najor and college. (043-Q46) 

In April and aix aootha after graduation an overwbelning 98X fel^ that regerdl^iia of any vocati.onal benefit^ 
having attended college had been an important and beneficial experience. 
(045 and •77 Senior ^rvoy lte« #194) 

SOI of both bachelora and naatera degree recipience and all but one doctoral degree recipient would aelept* 
the aacM najor a^ain* (Q44} 

95i of all graduataa (94^ of bachelora degree recipienta, 951 of aastera degree recipients and' 1001 of 
doetdral degree recipienu) feel that their major hat been inporcant and beneficial in their livea regerdlea 

of vocational benefits. (046) ' 



The strength of the above conviction ia aignif icantly different «a«oag; schools only at tihe bachelora degree 
level where ousic and nursing n^Jo^s Are the aoat positive. (Q46) : 
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\ • ■ 

UatoM for totnf epll«g« (Q38} « . ^ 

- Sit of all sraduatts rahUd csr««r pr«parttCloii as Cha wst la^Uot r«asa«i for gMac to €o21a«R« This ' 
rtasoa rv^ka^ first at all dosraa Itvtls. 

. pch«r roasons for going to colloga sra vlmkad balov in order of iaportanca. Tha parcantaga of a*il raapoodonta 
. sankiiV aacb itoo first varo as follaira: , ^ * 

(2) to broadan intollactnal or cultural anaronass - 23X / . • 

(5) to bott€r undaratand wi$ abilities, goals, and interests • KX V ' 

(4) to gain skills and experience in reUtipg to other people - lOX 
to be able to naka noTe none;|^ - Wt' 
\ W to prepare for further graduate or profeasional education - 071 ' : 
^ (7) to hacooe a better citisen - OIX # • 

» Int BO case is there a significant diffarooca4n the above rankinga b^ degree level. 

- \ '^^ ^ ■ \ . 

- For^bacaalaureate degree recipients, there are differences by schools for career, preparation (p< .C^) and^ 

preparation for advanced study. (p< '005) % 

« Aa edgkt be expected. Arts and Sciences baccalaureate respondents gave less inportance to career preparation. 
(44X ranked it first as coopared to 511 overalU } * 

- Hualc (121) and >rts and Sci^hices (IIX) baccalaureate recipients atuchad groateat ij^tanoa to preparadoo 
for further study. This .cowpared with 71 of all baccaleur^^e degree recipicnta. J 



mjkTTVt iwyoK TAwcic or xm CHowagMOTics to m 

iwtnty Jo^ cteracttriscica art wiM btloir fcy tli« ^tcwt^^Kj^ all rt»p<m4«ocs vho r«r«4 cbM ^ 
•Wry ii^t»«r', Tl>t HrcmtAM r«»|»ofi4#PCt at aacb dce^aa laval uto T*ta4 aa lta« "vary Ifi^taaf 
la alaa shoim^ 



Ovarall 



lUnli 



Cl>araet#tlat|r 



lachflora 
Dagraa 
>aclpla»ca 



Naaura Doctoral 
Pa$ra« Oagraa 



n 

H 
70 
42 
61 
41 
M 
55 
51 
50 
46 
42 
56 
24 
17 
15 
10 
09 
06 



20 



CMaca to laam aa« chlnfa . 
OMinca to uaa i^lal abMlc^t^ 
(^Frlaadly congai&ij^l aateciataa 
Opportufiicl«a to ba balpful to a.than^4 leclaty 
Cpporctttiicy CO ba original and craacivo^ 
Stabla and Mcura £ucur« 
Opforcunlcy co work vlcb p#opla 
Varla^'ln \»rk aaalsnaatiti « ' 

Ojp^rCttnlcy for advancawtnc 
Chaaca to aotasa In faclafyltig ralmra ^ 
Llvii^ and vorklne in voria of idaaa ^ 
Chanca to mU a contribution to ii^itant itciaiow^ 

llorkint < P*^' * 
Chaaca to cxerciaa laad^rahip 
yraados fro« a*>parviaioo In isy work 
HikiBg a lot of aooay 

Avoiding a bigh praaaura Job ^ 

Catting ava> froa vbera I grcv ap 

ftaaaiaing irh«ra X grav itp 

High praacigft and aocUl atactta 



« 
SI 
.71 
73 
62 
64 
63 
56 
56 
55 
50 
47 
45 
» 

n 

16 

16* 
09 
09 
07 



•2 

75 

62 

59 

44 

46 

54 

62 

50 

45 

50 

42* 

50 

37 

3^ 

22 

09 

io 

10 
15 



67 
66 

H 
67 
44 

59 
61 
56 

47 
26 

56 
55 
53 
50 
32 
16 
11 
12 
0 
06 



rnxn^t iwi mict or Jo» cwaAcmiCTci (Q>f> 
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•4 
5 
' 7 
• 
f 
U 
tl 
13 
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15 



Cl>>fct»rt»ctf. 



• Op^timtty c« Mill vith f9^X9 
V«ri«t7 in ifork MaisaMnta « % * ^ 
Ol^O T tyttiry •t9t a^fwamic 
Liva aa4 Mtk la vorM al idaaa 
Oiaaca ca aaka a caacribacioa to iaparcaat ^aeisic 
Varklag aa ^rt of a taas 

Chaaca to asMrciaa laadarahl^ 

fraa d aw Cra» tw^rviatafi la agr «ark 
MUaas a 4oc aC aooay 
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*..♦■•• ' . • LIFE STYLE PREFCTERCES (Q40> : ^ 

74z\f the respondents Across all degree levels checked"?;6ood /family relationships" a^ one of tW 3 or 4 l£fe 
^sDyle character istics ooost inportant to them. ^ • ^ ■ 

>- ireferci^ good fandLly relationships was ranked first In air schools and at, all degree levels • 

*- Other factors and the peTcexitage of resporiiafe^its^ a^fross all degree levels who checked each as oi*e 'of .the three 
. . or four characteristics .of the life style thej^^i^iiild. like to have are ranked as follo%fs: . , 

C2) Good friends (62X) . " 

•.; - (3) Freedoo from financial worry (53Z) 

' * C4) Opportunities for meaningful tjp^k (48Z) . ' 

(5) Freedom to pursue your own int^ests (44X) ' . . . '""^t. . 

\ (6) A challenging Joh (44X) . • ^ 

: (7) Steady^ secure ea{>lp3raent (27Z) . ^" ^ . 

<8) Favorable, geographical location (20Z) 

. . (9) Access to art institutes^ music, theatre, etc. (20X) 

- Three life style characteristic items were selected by significantly different proportioni of baccalaureate 
* degree recipients majoring in different schools. 

(3) Freedom from financial /rorfy - Highest Business (707.), lowest HPER (3570 * ' 

C4) Opportunities, for meaiifegful work Highest HPER and Education (58X and 597.), lowest Business .(29X) • 
.(9) Access to art instituSs, music, theatre, etc. - Highest Music (48X), lowest Business- (lOX) 

- Two items were 'selected 'by significantly different proportions of graduates at different degree levels. 

■ (2) Good friends Highest bachelors ^S670 , lowest masters (41Z) • > : 

^ W Opportunities for meaningful work - Highest doctoral (747.), lowest bacbdots (467.) 



^ERIC • 



13 



HICHtlGHTS 
C^ETENCIES POSSBSSgP Q42CAy 



' ' . ■ ■ . ■ 

iwife and abilities of bachelor degree recipients are ranked beloi. according to ^^^^P?'^""^®!-^^^^^^ 
res^ they possess that bo«pj>i^cy -to a large extent-. If there wepe 

betwe^ schools, the highest and loi/est^ting school, and the percent responding that they possess the 
ability ••to « large extent** are given in the right, hand columis* , , 



Rank 

1 
2 
3 

'4 

5 

6 

7 

8 

9 
10 

11.5 



Ability 



11.5 

13 

14.5 

14.5 

16 

17 

18.5 

18.5 

20 

2>.5 

21.5 

23 



- Following instructions 
Cooprehending written oiaterial ' 
Working independently 

Coconunicatiog with others . 

Cooperating with a work team . 

Meeting deadlines ' 

Performing detallc<V and accurate work 

Dealing with the public 

Organizing time effectively 

Writing effectively 

Working. on long-term pro^cts^ 

^ ■ ■ '■ ■ • . ' 

Using library and research facilities 
Planning and organizing job related activities 
Analyzing and evaluating' ideas and presentations 
peaking effectively 

Resolving conflicts in working settings 
* Supervising and leading 

Developing organizational objectives with team 
Haking oatbctnatlcal coccpu tat ions 
Developing new approaches to problems 
Persuading others to^ accept your ideas 
Interpreting numerical data 

Using computers* & analyzlng_ computer printouts 



Overall 

72 
70 

67 * ' 

62 1 

58 

56 

54 

52 

43 

39 

35 

35 

34 . 

33 

33 

31 

30, 

27 

27 , • 

25 

19 

19 

05 



Highest rating' Lowest rating 
school ( s) and X school (s) and X 



Education 73 girs ing 58 
Home Ec 74 HPER * 59 



Hofoe Ec 50, 



Music 61 

■ / • 



Business * 29 
Business 1.7 



Nursing 22 
Busies s 22 



Education '55 Nursing ^0, 



Arts & Science^ 24 



HPER 09 
Educ«, 0 
Music 0 



X 




HECHLICHTS 



" v-^.y-^V '^'^'-.^^>r^^""v_. ••-v••^^:^^v^• 



^ •• ••• 

.8 and abilities afe raxikad belcw accordizig^^jfer^ respoo^^x ^ 

pursuit of tbelr degree •'tir; a,.iarge extc©t'\ ' tl^^gre^^, d significant 
lighest and lowest rating scibools and the aereetxt oJr tHeibr^nalors respondl&; 



Bachelors degree recipi^Cs skills 

that the abiiltys^s enhanced *ln _ _ 

difference between schools, the highest and lowest rating scib^ls and the j^ercent oJ^^Heibrf^ respondl^ * 
that the abllli^ wds enhanced ••to. a large extent" are given in the right iiand coluBinsv ' ' ^ • ^ - ; /V^' 



• Rank 4 

1 

2 

3.5 
. 3.5 
5 
6 
7 

9 
10 
11 

12.5 
'12.5 
14.5 

16 

17 
18 

19 
20 
21 
22 

23 



Ability 



Developing organizational objectives with team, 
Supervising and leading 



Rcsoivtngt conflicts In woirk setting 
Making mathemitical cooputatlons 
Interpreting nuoerical data,. 
Persuading others to aqcept your Ideas 



Using computers and analyzing coaiputet/print^uts 



Hee ting deadlines ■ . ■ ^ ^ 
' Fo^owing instructions * * " • 

Working indepcndchtly . . ' 
« Osing library and research facilities- 
Cotnmunicating vlt;h others 
Performing detailed and accuratc^l^k 
Organizing tine effectively * 
Coaprehending written material * ^ 
Analyzing & e^aluatlxig ideas 6 presentations 
Working on long term projects 
Developing new approaches to problems 
Writing effectively 
Cooperating with a work team 
Sipcaking effectively I 

Dealing with the public 

Planxiing and^ orgs^zing " job related activitfes 




% ■ 


' .-schooKs)' and X\., 


61 


'' .1 




/■'' Bome_ Ec. 




58" 


/' • **■ - 




57 > 






57 ' 


Nursing 


^■77'- ' 


53^^ 


Nursing^ 


73 


51 




50 


Kiprsing'' 




49 






45 


Nursing 


' 62 "^"--- 


44 


Borne Ec* 


55 ^ 


41' 


2birslng 


72 


39 


Nursing 


47 


39 


.Nursing 


75 


36 


HPER 


50 * • 


36 


* Nursing 


^60 


34 


Educ. 


52 


33 


Nursing 


52 


32 


Nursing 


59 


24 


JRdrsing 


40 


23 


n Business 


46 f 


22 


Business 




18 




30 


12 


> . Business 


25 ^ 












* 










V 




• 


* 








• > 



HbsIc > 46 



»xsic 42 
Bosl^ss f 36 . 

Business , . 

Music 27 

Business 25 

Business 25 

Music 27 

Business . 19 * 

\ Business 29 

business 22 
Arts & Science s21 
Business ^ .21 
Arcs & Science 820 ' 
Arcs ^ ScieRcesl7 



Business 

Biisflness 

HPER 

Music 

Business 

Music 



17 
09 

j08 
11 . 
08- 

00 
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wmt AU. f faf— rfnn ttam xhlm mtrmy U •trleUj c oi iftdwitt a T md MX b« proMwd 
Ucsi»l7 by caayCT*' FUam try to wwr ««eh Lt«n* If joii aM.uDabl« or 
vVScum^xo mumm/c on IM* yoa mmf lom It bUnlu 

U PtM— pclafc tbo fblloiffais Ing am i tfimT . 

■ p m ,'<'',' ■ ' ■ 

rirot ^ mddlo • l*»c 
2* fthat lo joar oocial ■■ curl ty Puobog T 

3. Ago « - ■ * ' • ' * _. 

■ ri^tr Indlcot'o tiio nwhtr ee^^onr ro>po n »« In tho spoco Indicatod oo t2io rl«bt baod MZftla 
" oftl— ocbonrtjo aotod« ' ■ '. ' ' '"^ \ " - - - 

4. 5^1 (I) aolo^ (2) fMlo. * W_ 

5. Harltol Stotaot (D olagU; (2> MCrtod; (3) Mpwttod; (4) dlvorcod; (5) vtdoMod. C5)_ 

6. Boeot COmtto; C2> BUek; .0)'HiopMac: (4) amtIub ZndUa; CS) AsUa. (6) 

7. IfrMt rmnt OR-Q dofXM» (1) BMiholor**; (2) HmmtU; 0> or Ed^.; 

C4) t— clior COTTlf irtftfw; C5) oclMr dflgrM* oMmcd, or corti£ic«t«v <7> 



* ■ r^'. - . 
V What wM your tndo poiat wr«»o Til sc«Aiat«d7 (l> 2^ to 2.5; t2> 2.6 to 3.0; 
^ V |\ C3) 3.1 to 3^r (4) 3.6 to 4U>. ' ' 

10^ U^v TOu ciMslflod M a li» C rMldMt. for toltloa purpOMs vhlU SMkins your 

rocMt dogTM «C OMC-G? Cl> no; (2) T«». If j—^ pUuo vpKiiy. your . (lO) 

hom cooncy «t- that; tlM»>^^ 

- ■ [ ^ CPImm print) • 

II. Ar« you cartlflad or •llslbU for cartlWAtVm «• a public achool taachar In this A 
o^ any othar atata mm a ratult of • profr— w WC-C? Cl) yaa; (2) no- ^^^J 




IZ. EHPLOYHEMT STAIUS s 

I2« What la yovr p rtaary praaant activity? (O^enpIpTmant including aalf-cmplovncnt; 

'•,C2) nllltary sanrica; (3> continuation of formal education; (4) unctoplo/ed and actively 
acaklna cnployaant; (5) onaflployad^j -not •oaklna cnploymant, but. plan co later; 
• (6) unemployed and do not «plan to aedc employment. ' , (12) 

•V ' I ' 

13* Zf yoo are ufMmployed» how long have you been actively seeking cnploynent? 

(1) I aa not seeking osployaMnC; (2)^ less than 30 days; (3) between 1 and 3 months;. 

(4) betweao 3 and 6 months; (5) longer than 6 months* . (13) 



\Uw It^yoa are currant ly tmeoploye^ (io you expoct to be eisployed within the next 

year? (1) yes; (2) no. ^ (14)J. 



15* Are you employed full-tlae (30 or more bOura per week) or part-tlM? 

(1) full-tiao; C2) part-tlae; C3) not employed full or part->tlma. (^^). 

16. Which of these resources did you use In your oiost rscenc employment seerch? Code 

. the resourpes listed below wlths (1) used extensively; (2) used moderately;^ ^ 
(3) did -Hot use; (4) not sppllcable. 

A. Tamlly and frleoda . \ * t (l^Mi)_ 

Counseling and Teatlog Center \ . (16g)_ 

C. Career Planning and Placsment Office (16C)_ 

» V ». -Co;.lege racultr ^ ■ ; ; V^-J . ' < (160)^ 

£• Volunteer txp^rlancf - . ^ (16B)_ 

r. College. Classeis ' " ' -p -J ' . ..i- - '? 5^^^- 

C. 'Prlvato Itaploymsnt Agency :^A^> (16C)_^ 

H. .Publie favlo^Mnt Agancy ' . « ^ .. - . - * (16H)_ 

I. t^eyspaper AdvertlsesMt .^^^^^^^ . .. ... • Clfii)^ 

J* ProfeeaionaL Aasoclatlona or Joumala (16J)_ 



la 




• ■ . ■ City CocBty : . \ . ^ 



j^Sr r.Ut«l} (3) »ot ~l«e«l *t Ul- . — 

• ^ --iJli ooMldo o« »o«r ••jVr of »tndT. pUm« ^n<"e««" 

^^y^^. ,0^ f ir.t job '»^^'-'^^jn3rj::^.rior^ni? 

•f C«r gradnaciocu • ' 

- 11 r fSt:n4T.s^rrn«^^^^ 



22. 



23. 



24. 





Higher 
S«tU£l*d 


•1 

MorUoly 
SAtlaflod 




Vory 

DlSMtlS* 

f l«d * - 


;Coo Soon • 
To Toll J. 






y 




















Uorktiis Condition* , 
























^ Your own lons-r«s^* pUn« * 












bvarall Job ••tUfactlon 














:' ■ ^' ■ ' -.• '-Wrt"" 
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26. ^ do m pmoi^ra your Job T«UtiW to th» iobo boU by yoo« c lu t— t »T (I) botcort 
C2> Hboot. thm MMot (3) «oi^^4) dpii<t know. (20. 



27. lOut, to tbo bo«C of your knowlodgo* «r« tba odo c a ti o Mt roQ ulrwwf for yoor currwC 
job? CD no boLUso tef^ ravctrsd; (2) landortrodiMto €oll«t* ^^SM rvqolK^, boc 
not in » DortlCttUr fioU; C3) widorfrodiMto odU«m ^•«r«« r«^ro* In opproprtoto 
^r't - rli* ffoU; <4) oMtorU 4i«roa roqulrod; (S) pcofmtooAl dogtM nqnlrnd; 

16) doctoral dogron roqoimd* / • . 

28. What m tho oxp^rlooco roy^lriamf • for your pg <t« nt posiclooT (1) no «aBporl«neo ^ 

» rtniifranir: (2) ooo yaar; (3) tuo J^tmnj (4) cbrM y^ra; (5) four or aoro yo«-(28)_ 

29. So yoo coaoidor TooTMlf ondarM^loyadT (1) yo«; (Z) no; (3) do net kaev. C29)_ 



30. ft^acdlM of vbntbor ,yo« aro •oli« oa to anotbor odacattoaal profraa at tbia tina, 
* lAat U Aa btmb— g dagraa yoo aivavtttaUy intaad to «oapl««aT <l) AaaecUca dacrao; 
(2) Bacfaalo^U dafraa; (3) HaatarU 4aftraa| (4)' FiMaavloaal dagsna (incln4a« oaW 
dant4aex7,:aadiciaa, opcAaacry, oaUppatby, podiatry, vacannary aadlclaa, laa, «J 
tbaolocf); *<S) Doetor«« dasxaa (a.^.^ VhJ>., IdJ)., ir.b.A.). . O0)_ 



3U • Ara you ptaoaatly aoroll^ In an* «!ilacatlonal progrM la a collafaV imlvaralty. _ ^ , 
" • odUv typa pf taatlfvtloat (I) yaa; C2) no. 



tacbDic^A'lttatltac• or odUv typa pf tnatl^ioaf (1) yaa; (2) no. 

32. Ac« you pcaoMitlr woila* la mi a duc a tiotUl prosraa to obtain an-addltional daszaat 

^ ^i) yaa; (2) no. . ^ J - ' , \ ' 

Ubat daszaa ara yew curmndy'^i^ti^t (D AaaocUta daftraa; (Z) Bfcbalor's; 
(3) Haatar»o: (4) »^ DOS. JD, I>fM. DD; C5) FhJU, KdJ>...DBA; (6) Otbar da^ or 



■ cartif icaea; (7) not a p pi ll ra b la. 



(33) 



34. Hov aany atadaot cradtt boora Caacludtng co a t tnatn » adncatloo ceortfto) ara you aorollad 
for thia tarrf (1>. X-2 boara; t2> 3-5 boora) O) 6-8 boora; C4) 9-11 boura; , 
(5) U-l4,boura; (6) 15 or aora boura; (7) net applUabla. , 04)_ 



35. • Wba'ra ara you pra»«itly anrolladi ^ Inatltatloa 

■ City, County* fc^ Stata 

36. Umc U your apjor araa of stildyT^ (Spoclfy aajor) 

37. Aa you coapara youraalf to sraduataa^of othar Inatltutlooa, how vall do you faal your 
collaga vork hat praparad ytm for furthar atudy7.(l) iwch battar; <2J battier; (3) about 

tha a^^ C4) voraa; (^) do not know. ^ ^ (37) 

' ■ c * ■ ' 

IV, /ormrngs ahd values; - - . 



38^i(MLft^ b*lo«r ara nona of tba raaMos ihmt pMpla so to collaga. Plaaaa rank thaa in 
tb« -'Ordarr of thaLr Lnportanca to you froa (I) h^gbaat *to (7) lowaat. * 

(a) To bacoaa a battar ^itizan \ 



(384) 



(38B) 



(B) To prapfra ^r furtbar gradaata or profaaatonal aducstion 2' 

(C) To battar undaratand ny abilltia** goala* and Intanats r (387)_ 

(D) To broadan ny intallactual or cultural w«raaaaa (3^)^ 



(E) To prapara for a caraar or good Job aftar graduation 



(38e) 



(F) To gain akllls *nd axparlanc«*ln ralatlng to othar paopla (38P)_ 



(C) To ba abla to naka nora aonay ^ 



(3a^)_ 



TU^ erf tim HlUmin^ Job «^ «Sni?^^iiiiLiJ 

Dm ■•Jw <l> *wy iMortnc to (2) ■otfjM^lr t«fc*t«»e to «^ ot 
or no iMfTitftrT to m; <4> « di— d<w at— to ay ofimUm. t 



or no lfirTrtr» to 

ChaiM loon aov tlOnto 



1. Oppoct-deUo to *o othor* — 

C- Ar^^UUm o I* oo» o« o Job^y^iUh cokoo too m-h oot o£ you .*C390^ 
». Opiimf fry for •diMiLimor — 
. X. BlilVprooUio aod tocUl otatoo . 
7. Omwo to «m IV ofoeUl obllltloo 

(390 

C. Trtiim frm Mporri«loo la ay i»tk. . 
B. Varlacy la i«k ■■■ Itn a mf ^ 

ChMMo to M««t« la MCUfylat lol»«rt octlTttloi ^ 

J» rrioadly oad rnaa ia t i l ■■ wet i t w 

- , \ (3910 

X. AO • port of • tmam 

1. Il*li« a loft of aoaay ^ 

. ^ ' (39M> 

X. Stobla oaA oocuro fi^ora 

«• Chaaeo .to oaorcUo loadanhlp ' 

0- tflUako * coBCrib«tlon to Uvortoat doet^^ 

P. Opp^KwOtlo- to bo orUla*l «J4 crMtlwa ^^W) 

Q. Llvliv Korklfift la tb« wld of l^ooo 

U 'fOTMlntrt la th« city or la vhlcb X srm up ^39»> 

S. Cmlat .my froa th» city or oro* in^Uh I «r«r up <3^^ 
. T.» O^^or^lty to wk with pwpl* r»ttwr thM» thlas« - ^^i^ 

40. Pl«.. duiik in th« co.?..po4^ bUnk m th. rUht hmnd ^r,lnnot «r. th«t3 or 4 
of Lho f^tor« b^low th*t b#tfS*r^corl2o tho Uf.-.^l. you would llko to Mv,. 

- A. Good faally t»Utlon»hlp» • . j 

* S* rr««doo to pur«u« yotir «m lnt«r««t« 

C. ravorablo s«oftrAphlc*I location 

D. Good fr lands 
S. rr««doa from flaandi«l worry 
y. A chAllansing job 
C. $t9«dy,^ »«curo •apLoyn^c 
H- O^rtt^tUa for (jaartlimfol «Srk 4^ 
I. Accaaa to *rt Inatltutoa, mualc, thaatra, etc. 

41. - fih^ It c«a to «aattn, th. dataanda-of averyday ll£a and work •^^^-^^^^I'^^^^J 

that I (I) V frlwda; (2) am nora J'P*^- ~" 

♦ ay £rlanda^3)^l8h«i^ot ba sulta .a cnpabla moat of my friend.. 



(40B^ 

f 

(40C) 
(400) 
(40E) 

(40r) 

(40C) 



(40H) 



(401) 



4 



- 5 - 



42. 



00 th. «t«ie to -hUh r» P—",*^ ^"2; «L^irJS.t <ta,r«; (C) tb. ««« 

ro lihlS ttaa abtlttlw an «pplla<t 1« ro««r con— « J<*. 

«. iPPlUd U .^7*^ ltf..l» od-r U- -Plo^. 

f IMM try to |»t ■•^.^■■i H^r la ••chp^loek. 

«M ihm }olla0im^odm9 for mpoodins to MCh lt« 



(1) Itoc at «U 
<2),To « «xt«ot 
<J) To Miib oxt^t' 

• • 


O M 

S^s 

r* O 

8 

• 


» te 

S 

fT 1| r* r* 
• »- < ■ O 

2 o • §■ 

IT A 


(c) 

• le 

• fT 

9l^O 

2- 2* y 

o 


• c* 

O »• o 

O 


























4r 
































• 














.Coop<r«ttnK wttlt • vork f — ^ 










Persuading others to accept your iAw : 










D««llfl» with the public 










/brtfnttlni^ tliiic effectively 








1 


»Heetlng<<e«d lines — 










PUnnlnR and <yrg*rlglng <ob releted Activities 










V ■ ■' 










Worklnj^ loder>endentlv 






r 




folloulna tnstructloos 

Working on lony. term projects > 










Performing detailed and eccurate work 










Haklnn astheavstlcml cowpuf tlons — ^ — - 










Interpreting nomerlcat data i 










Uslnn co«T^«^*«-< ^ft<t owalvtlng computer printouts 




















Ct^tmkmickttn^ with othars 

Kaaolvlng conflicts In work — tttngs , 










n^^^^tn^ or«>>.^>-^t tonal ob ^%rf Iv^T* "^tth t^a« 
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43. If yo« ootU ^tmrt 99n uMild yvm ch ppii to <g >iii> t< fw»-iaC-CT (I) 

d«2taU«l7} CD yw, RC^Mly; O) ?rob«My -oc; <4) ^mtimltmlj aoc (43)^ 

<2) pggbrtlyt <3> pr o fc i fc ly aoc; (4> MUilccly aec. * (^). 

45. nm$ardUm oC «qr iwrtlwl WMf U coll«»» My ha* fee yp^ do yoa tklak 
Chat hm^itm ttudod coll— T 1m» bM • wy laportMt and ba^UUl mxpmrimtcmf 

(I) d^TlS^ y^i (i3 •MMrmlly y^; (3) •Mrally w; (4) MMtmlj 00. (45)_ 

46. — ^ ^..,r4— 1 fc^iirfi^. A> ^.tfcffc tfca —lor iw wirwitd to coIU— 

, bM i^MitMir. mtd bwwficl^ la your lUmf (I> d^teltoly y»»t .t2> siMolly y^; 
C3) jimrilly ao; (4) tfoftoltaly bo. 



7^ - 

It yon cooplofd • pnsna to Tiirtir otfococlca «C p l oo— c aop lf Umo 



47. Bov voMbU oooia yoo roco toot "t*- ! T'*^"*'* otodMt to o chim «]ip«rUoco «t OCCT 
(1> oxtsoBoly wloobUt (Z> aodoroCoty JoOaohlof a),4ifflc«U to doeUo; C4) of ^ 
Toloctvoly llctU voloof C5) of 00 woloo ohof oaw r; (6) ooe opplUoblo- (47)^ 

• -i*. 

4S. Heir votoobU «aoU yoo roto voor grtthffTt v ncZi vm o«p Ti « or « in CdoeotlM oc ^ 
V9CJGt (1> oMMoly voloabU} C2) oodomoly voloobU; (3) dUf leolt te*^ldc; 
(4) of rolod^ly IlttU jvoIoo; (5) of «o voloo vhotoevor; W ooe oppllcoblo. 

49. Be«» MtUf Ud ooro yoo vUh tbo quollty of ody lawM iit and ^tOfrM couoooltos you 
roeotvod with jreor toocihor odKottoo progm at mC-C? (l> vory oatLaf Ud; 

(2) aotUftad; (3) dlffU»U to docldo; (4) dtoaotlaftod; (5> vocy dlmtlaftod;^ 
(6) M appllcabU* i ' 

50. Vhaa yva aooilu pvofTM advtca aod aoaUcoocotflEh r^*^ to yoor coachor odocatloo 
progm at inC-C» bov avollablo did yoo ttod tko ma^Utaoea yoo paadad? (t) roadLly 
avatlabUx (2> avalXabU bot cootacting fiacolty dif&olc; (3) twt roadily avalLabla; . 

- % (50)_ 



atlablo; 

(4) practleaUy toaccooaibXa; C3) ooc appltcabla. 



51. If yoo cooU tako yoox txatotof protrM to adocatloo aU ow a^aia. woold yoo 
chooao CO ottood tho taachar adpcatlon prosra* at UVD-CT (I) dafialtaly yoo; 
(2) yoo, probably; (3) probably net; (4) daftolColy aot; (5) not apptieabta. (51)_ 



li local opt loo qoaatlooa froo your oajor %beol or dapartMOit aro ancloaad, plaaaa 
tbao in tho ppaca* providod to cho risht. 



ADDmoiuL co i tgy rst 



(52) ^ 

(53) _ 

(54) ^ 

(55) ^ 

(56) _ 

(57) _ 

(59JL 

(63) _ 

(64) _ 
(65) 



(64r 
(67> 



- - -.7 - 

riMM prlat th»-follaitli« 1«fn*Tl«i« to tiM baoM ytovlM: 

• * 

.A. Yo«r MM «lMi yoH r«c«lv«#yobr Imc dag^V 



. \ 



Your utiti— c a4dr«MS 



i 



Cwty Ctt ILCj : SCAM 



I ettj or ToMMk 



"Zip Cod* 



I Comxxj^ if HOC 03A 



C« Yoyr p w w it bo> lno — addrooox 
~i«M of OrM>ila*cloii 



StnoC AddTMo 



Couaty (1£ li*C*} Scam 



Cicy or Town 



Zip Codo 



Coooccy. t£ noc USA 



D. rrn ai^ addroM of ao—ooa who will bo ablo Co forward oall co you if you are not at ooa 
iSi Cho addroaMo llac«d abovo: 



StraoC Addroaa 



County .Clf M.C.) Staco 



City or Town 



Zip 'Coda 



Councry, ifrnoc USA 



FlaaM usa Cha apaca balow or cba blank apaca on pss* *^ Co make addiclonal conoenta or 
ausfte*Clona. 



Aa aooo aa you have co«plaCed thia aorvay, plaaaa fold It in half so thaC Cha raCurn siddrm** on 
Cha back ta vlalbla; cape or acapla tc cXoaed, and dopoalc iC in «ny U.S. mail box. No poeCafa 
^Caoip* la required. 

» THAW root 
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